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      CHOLLERTON  CHURCH  OF  ENGLAND  AIDED  FIRST  SCHOOL

Be the best you can be through:
challenge, nurture, inspiration, respect, happiness,  inclusion, in a safe, loving Christian family.
CONFIDENTIALITY POLICY

Rationale

Confidentiality

Pupils occasionally make personal disclosures, either in class or to individual teaches.  They may disclose that they are engaging in under-age sexual activity; that they, or friends or relations, are using drugs; or that they have been abused.  Teachers may come to possess sensitive information about pupils, some of it about illegal activity.  All parties need to be clear about the rules of confidentiality which apply in these circumstances.

Guidelines  -  who needs to know

· Information about pupils should not be passed on indiscriminately.  The Headteacher should be informed in all circumstances; staff have a contractual obligation to comply.

· Teachers should not offer pupils or their parents unconditional confidentiality.  Information about behaviour likely to cause harm to the pupil or to others must be passed to the appropriate agency.

· Teachers should make it clear to pupils that although most information can be kept confidential, some may need to be passed on in the young person’s best interest.  However, the pupil will know when this has to happen, what will be done with the information and who will have access to it.

· In the case of illegal activity, action will be taken in the best interests of the pupil.  This does not necessarily involve informing the police.  Teachers are not obliged to inform the police about illegal drug activity, for example.   The school’s police liaison officer will provide specific guidance.

· Teachers are not obliged to pass on information about pupils to their parents, although where the teacher believes the pupil to be at moral or physical risk, or in breach of the law, they must ensure that the pupil is aware of the risks and encourage them to seek support from their parents.

· Where outside agencies and others provide support for the PSE programme, they must be made aware of, and abide by, the policy about disclosures and confidentiality.  However, they may also have a role in providing advice and support directly to pupils.  The boundary between these two roles must be agreed with the school and the distinction, in terms of the right to confidentiality, be made clear to pupils.

· Some people are bound by their own professional codes of confidentiality.  For example, the school nurse is bound by the medical code of confidentiality in his or her work with children and young people. Pupils who seek help from teachers about their personal health, e.g. contraception or pregnancy, can be referred to the school nurse or their family doctor.

In lessons, teachers should establish that it is inappropriate to disclose personal information.  Group rules, which ensure pupils agree not to pressure one another to answer questions about their own experiences, also apply to staff.
E-safety

In e-safety education, children should be taught how to stay safe and what is acceptable.
Handling sensitive and controversial issues

Sensitive and controversial issues are certain to arise in PSE / RSE
PSHE.  In fact, the aim of the programme may be to enable pupils to address these issues directly and to develop the skills of reasoned argument.  Sex education, religion and politics are examples of topics which concern values and beliefs and which may, therefore, arouse strong feelings.  Their place in the curriculum is regulated by law.  Other issues likely to be sensitive or controversial include family lifestyles and values, law and order, environmental issues, bullying, cyberbullying and bereavement.

Teacher should:

· Ensure pupils establish ground rules about how they will behave towards each other and how the issue will be dealt with;

· Judge when to allow pupils to discuss issues on their own in small groups and when to join in and offer support;

· Develop pupils’ understanding about the difference between fact, opinion and belief, and ensure that they have access to balanced information and views against which they can then clarify their own opinions and views, including contributions made by visitors to the classroom;

· Decide how far they are prepared to express their own views, bearing in mind that they are in an influential position and that they have to work within the school’s values framework;

· Provide appropriate support after a session for any pupil who may be troubled by an issue raised.

Date approved by the Governing Body: 

Signed by the Chair of Governors 

..................................................

This policy was reviewed:  
Autumn 2020
Date of next review:

Autumn 2022
